
 

 

    

 

 

Nondiscrimination Policy 

The Brown Center for Autism is committed to the principle of equal opportunity in education and 

employment. The Center does not discriminate against individuals on the basis of race, color, sex, 

sexual orientation, gender identity, religion, age, veteran status, ancestry, or national or ethnic 

origin in the administration of its educational policies, admissions policies, employment policies, 

sponsorship programs, and other administered programs and activities.  

It is our policy to provide equal opportunity to all individuals. We are committed to a diverse 

student body and workforce. We value and support an environment that is inclusive and 

respectful. We are strongly committed to this policy, and believe in the concept and spirit of the 

law. 

 

The Executive Director serves as our Equal Opportunity Coordinator and has overall 

responsibility for assuring compliance with this policy. All employees are responsible for 

supporting the concept of equal opportunity and diversity and assisting The Brown Center in 

meeting its objectives. 

    

    

    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 


